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Executive Summary 
 
 
The parishioners of St. Barnabas Anglican Church, Pierrefonds are looking for a dynamic, well-organized priest 
with a mix of skills. We are searching for a leader who will contribute his or her spiritual gifts, passions and 
imagination to the betterment of this parish. We also seek someone who will recognize the abilities of the 
congregation and help us to develop our own gifts to continue to be vibrant and forward-looking. Our parish looks 
forward to a new incumbent who will attract and challenge the youth in our parish and help us to reach out to 
young people in the surrounding areas. 
 
We have two Sunday worship services at 8:00 a.m. and 10:30 a.m. The 8:00 a.m. service is a sung Eucharist which 
follows the BCP; the 10:30 a.m. sung Eucharist uses the BAS. The participants at the two services do not consider 
themselves to be different congregations, but simply have preferences for a particular hour or style of worship, 
which makes us a blessed parish. Christian education and social activities are supported by all members regardless of 
their service preference. 
 
Fellowship activities include coffee hours after both Sunday services, potluck lunches and dinners, dances like our 
yearly Beat the Winter Blues fundraiser, as well as annual sales in the spring (Garage Sale) and fall (Fall Fair). 
 
Our positive attributes as a parish include the following: We are a faithful, prayerful congregation with excellent 
biblical knowledge. Our close-knit community enjoys worshiping and breaking bread together. We have a hard-
working corporation that provides dedicated leadership. Our committed Redevelopment Committee has pursued a 
development opportunity for five years, under the faithful direction of a devoted chair. We are a giving 
congregation, with community outreach to seniors’ residences, food banks, Christmas food baskets, the Mile End 
Mission, and many other deserving organizations. We are a congregation that is appreciative of our clergy and is 
open to trying new ministries and ideas. 
 
The challenges for our parish include the fact that we are an aging population, with a leadership team that has 
shouldered a heavy load with our building issues and the ongoing effort to move on with redevelopment. We have 
been told by the City of Pierrefonds that our process will shortly move forward. Due to several recent changes in 
our treasurer’s position, we have struggled to update our financial reporting and get our finances in order. 
  
If God is calling you to become the spiritual guide, leader and manager that we are seeking, we urge you to 
prayerfully consider this calling. The parishioners of St. Barnabas are ardently praying for the arrival of our new 
incumbent, so that God’s will for St. Barnabas may be achieved.  
 
We look forward to meeting you. 
 
 
Respectfully submitted, 
 
St. Barnabas Parish Search Committee 
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Search Committee 
 

Members of the Search Committee include: 
 
Joan Trickey, Chair 
Jeanette Barr, Secretary  
Steve Callender  
Rachel Chinniah, Deputy Rector’s Warden  
Keith Gaskin 
Joseph Lukose, People’s Warden 
Rodney Simpson 
 
 
 

Interested Applicants 
 

Applicants should send their expression of interest directly to the Bishop’s Office by email: 
 
The Rt. Rev’d Mary Irwin-Gibson 
1444 Union Avenue 
Montréal (Québec) H3A 2B8 
Telephone: (514) 843-6577 
bishops.office@montreal.anglican.ca 
 
Included with their expression of interest should be the following: 

1. Covering letter describing why they feel called to this ministry 
2. An updated curriculum vitae  
3. Letter of permission from their bishop (if applying from outside the Diocese of Montreal) stating that 

they are a priest in good standing and have their bishop’s consent to seek work outside the diocese. 
 

 
 
DEADLINE for applications 
Applications should be received by the bishop’s office no later than noon on Tuesday, September 3, 2019. 
Successful candidates will be contacted shortly after the deadline. 
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Introduction to the Deanery 
 
 
The Archdeaconry of Saint Lawrence covers the whole of the West Island of Montreal as well as off-island parishes 
to the north-west, west and south-west (south shore), and is composed of two deaneries. The Deanery of Pointe-
Claire is the easternmost of the two; the other to the west is the Deanery of Ste Anne. 
 
The parishes in the Deanery of Pointe-Claire include: 
 St. Stephen’s Lachine (Priest in Charge: the Rev. Shirley Smith) 

All Saints by the Lake, Dorval (Incumbent: the Rev. Grace Burson) 
St. Barnabas, Pierrefonds (Interim Priest-in-Charge, the Ven. Ralph Leavitt) 
St. John the Baptist, Pointe-Claire (Incumbent: the Rev. Lorne Eason) 

 
The parishes in the Deanery of Ste Anne include: 

St. Michael and All Angels, Pierrefonds (Incumbent: the Ven. Michelle Eason) 
St. George’s, Ste.-Anne de Belleview (Interim: the Rev. Stanley Brooks) 
Christ Church, Beaconsfield (Incumbent: the Rev. Ryan Cook) 
St. Mary’s, Kirkland (Currently without Incumbent) 
Parish of Vaudreuil (Parish Priest: the Rev. Sophie Rolland) 
St. John’s , Huntington (Incumbent: the Ven. Dr. Brian Evans) 
St. James , Ormstown (Currently without Incumbent) 
 

The parishes in the Deanery offer a wide variety of congregational sizes and cultures, theological orientations and 
worship styles. 
 
In recent years, both before and subsequent to the “Boken Report” of 2009 and the implementation in 2010 of 
MAP, the Ministry Action Plan of the Diocese, discussions have been ongoing about how the parishes of both 
deaneries are situated to best serve the needs of both current and possible future Anglicans and the communities of 
the West Island. 
 
Currently, each parish is being encouraged to utilize resources offered by the Diocese to assist them in 
Congregational Development and Stewardship. 
 

Leadership Qualities Sought by the Deanery and the Archdeaconry  
 
Within the direction provided by Mission Action Plan (MAP) and the Parish Profile for St. Barnabas, the ideal 
candidates for the position described here combine:  
 A strong desire to listen for and respond to God’s leading in mission,  
 Hopeful and respectful ambition,  
 The ability to work with and to learn from clergy colleagues of a variety of churchmanships,  
 The ability and flexibility to lead worship in different styles, 
 A solid orientation toward inspiring spiritual growth,  
 Ability to function adequately in French, or having an openness to the culture and language of Quebec & 

willingness to learn French,   
 Skills in management and financial affairs. 
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Our History 
 
 

The Parish of  St. Barnabas has had a most interesting 50 plus years of  exciting and 
sometimes surprising times, which we are proud to share. Beginning as a community 
church in Roxboro near the train station, through a move to our present location and 
building, we are progressing to the promise of  a new, smaller building that is now in the 
planning stages.   
 
Our original parcel of  land for a community church was donated by the mayor of  
Roxboro in the late 1950s. This community church then became St. Barnabas Anglican 
Church. In the 1960s we had a vibrant and active parish which was further blessed with a 
large influx of  people from many countries and cultures, particularly from India and the 
West Indies. They brought tremendous energy to the church and many are still with us.  
 
Like many other parishes, our numbers have dwindled through the years when many 

anglophones left Quebec and with the cultural changes in the community. We have gone from a Sunday School of  
400 in the 1970s to our present status as a church with a small, aging but active, involved and welcoming 
congregation. 
 
During the early 1980s, the Edge of  Adventure and the Life in the Spirit programs were promoted for our spiritual 
understanding and growth. This led many to re-evaluate their life with the risen Lord. In 1992, many parishioners 
were active in Cursillo. 
 
In previous years, The Order of  St. Luke had a chapter at St. Barnabas. At this time, we do not have a St. Barnabas 
chapter, but some original members continue to meet locally and some continue to be a part of  our Chapel 
ministry. Prayer concerns are a regular part of our spiritual life at St. Barnabas.   
 
We are located in an area of  apartments with multiethnic and multicultural families. These apartments are home to 
several of  our parishioners. Among the other tenants are families who attend many of  our events although they 
have their own faith directions. We respect these families’ religious affiliations while welcoming them in our midst 
and sharing with them the love of  Christ. 
 
Some of  our parishioners have attended St. Barnabas Church since the beginning of  its history, while others have 
attended for 30 years or more. The face of  every congregant represents a story of  faith and commitment, of  joys 
and sorrows, of  successes and of  challenges of  God's love in action. 
 
Our Altar Guild members still are a blessing to our Sunday Services, especially at the great feast days, weddings and 
funerals. Parishioners of  all ages are involved in the weekly services and act as greeters, acolytes, chalice bearers and 
lectionary readers, many serving in several capacities. 
 
Our members have always been deeply committed to outreach. A great deal of  time has been spent on fundraising 
throughout our history. More than 20 years ago it was decided that 10 % of  all fund raising would go to outreach.  
This continues to this day. 
  
Our Church newsletters, The Script and the Sunday School Newsletter,  are published four times a year. Both contain a 
wonderful source of  information for young and old alike.  
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Today we are smaller in number but bigger in Spirit and excited as we continue to thank God for His blessings and 
for guidance through this next chapter of  our life at St. Barnabas.  
 
An expanded history may be found on our web site, www.st-barnabas.qc.ca 
 
 
 

The Area in Which we Carry Out our Ministry 
 

 
Parish Boundaries / Area of Ministry 
 
The Parish of St. Barnabas Anglican Church extends from Pavillon Street on the North-side to the Trans-Canada 
Highway on the South and from Bois-de-Liesse on the East side to St. Charles Blvd on the West. 
 
 
Description of our Area  
 
Pierrefonds/Roxboro  
 
Education Institutions: We have preschools, elementary and high schools, as well as a French CEGEP within this 
area and an English CEGEP within an easy bus ride. The church is located on major bus routes.   
 
Within our territory is a large shopping mall, Fairview, where the bus terminus is located. There are also a number 
of other small malls throughout the city. We have the Pierrefonds/Roxboro community and cultural center.  There 
are several public parks along the river front. 
 
Transportation is easily accessible to Highways 40 and 20 and, with the completion of the new light rail system, 
West Island transportation will improve even more. 
 
Health needs of the residents in the City are addressed by the Lakeshore General Hospital, Pierrefonds CLSC and 
walk-in clinics. 
 
Nearby Cap-St-Jacques has a beach for summer fun and cross-country activities in winter. 
 
For more in-depth information, please refer to http://ville.montreal.qc.ca/ 
 
Sainte-Geneviève 
 
This small borough of Montreal lies within our catchment area. It is very similar in nature to the two larger 
communities. More information may be found at www.stegenevieve.org. 
 
Dollard-des-Ormeaux 
 
This city borders Pierrefonds. In 1960, the population was barely a few hundred, but within 10 years it exceeded 
10,000. Today there are more than 52,000 residents. 
 
In the 1970s the municipality created Centennial Park, an oasis of fauna and a beautiful recreation area of 120 acres 
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around an artificial lake. The lake itself is actually a retention basin which offers residents the peacefulness and 
charm of country living. Bike paths and walking trails are open from spring to fall, and a number of activities and 
festivities are available. During the winter, there is an outside skating rink and a toboggan hill, areas for cross- 
country skiing and snowshoeing.   
 
At the heart of the city, adjacent to the City Hall, is the Civic Center, which houses three rinks, two indoor 
swimming pools, and a gym. Many regional, provincial and international sports take place in the Civic Center. There 
is also the Cultural Center, which has receptions halls, an art gallery and a large library. There have been renovations 
to the Cultural Center in the past year which have resulted in a seniors’ center with meeting rooms and a banquet 
hall which opened in 2018.  
 
For more information, please visit https://ddo.qc.ca 
 

Demographics of Parish/Ministry 
 
 
The communities of Pierrefonds-Roxboro, Dollard-des-Ormeaux and Sainte-Geneviève are ethnically diverse and 
linguistically varied.  There are numerous faiths represented among the churches, temples, and synagogues. 
 
At St. Barnabas, we are a diverse congregation, both ethnically and linguistically. Although there are large numbers 
of young people within the greater community, at present there are only a small number of children within the 
parish to participate in activities. Our goal is to increase activities that will attract and accommodate children and 
youth and that will respond to the needs of the community around us.  We welcome francophone members and 
attempt to be inclusive by delivering some of the readings in French.  
 
We are also engaged in the community through supporting Meals on Wheels and sharing experiences, such as the 
Lenten Bible study, with the neighbouring Lutheran church. We are committed to meeting with other churches 
within our geographical area. St. Barnabas is associated with the Christian Unity Fellowship and has representation 
at the meetings of its organising committee.  We participate in the annual ecumenical service of Prayer for Christian 
Unity, the Good Friday Walk of Faith and the annual Christmas service of Lessons and Carols that are celebrated 
with Christian churches of various denominations on the West Island. 
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Christian Places of Worship in the Area   
 

 
Name Denomination Address 

Christ the Redeemer Lutheran 
Church Lutheran 57 Boul. Westpark, DDO 

St. Luke Parish Roman Catholic 106 Ave. Anselme-Lavigne, DDO 
Ste-Geneviève United Church 
 United 4697 Boul. Saint-Jean, DDO  

Roxboro United Church 
 United 116 Ave. Cartier, Roxboro 

St. Thomas à Becket Parish 
 Roman Catholic 4320 Rue Saint-Anne, Pierrefonds 

Mary Queen of Peace /  
Saint David Church 

Roman Catholic  
(shared priest) 11075 Boul. Gouin O., Roxboro 

St. Michael and All Angels Church 
 Anglican 15556 Rue Cabot,  Pierrefonds 

Westview Bible Church 
 Protestant 16789 Boul. Pierrefonds, Pierrefonds 

First Christian Reformed Church 
 Protestant 52 Rue Joseph Paiement , DDO 

Transformation Church 
 Evangelical 12330 Boul. Pierrefonds, Pierrefonds 

 
 
 

Description of Property for St. Barnabas 
 
 

Location: 12301 Colin St. Date Founded: 1959 

 
 

Description of Church Buildings 
 
 

 Church Hall 
Date of Construction 1966 Same 
Description (architectural 
style – construction material) Concrete and brick Same 

Date of Last Inspection by 
Archdeacon April 2002 Same 

Seating Capacity 350 200 seated; 525 standing 
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Type and Condition of Organ 
 
Grand Piano  
 
Upright Piano 

Johannus Opus 5 electric organ, 
mostly good working order 
Nordheimer, lovely sound 
Heinzman, apartment size, good 
shape 

 
 
 Used for Rehearsals 

Facilities (meeting rooms, 
kitchens, washrooms) 

1 kitchen, 6 washrooms, 7 meeting 
rooms  

State of Repair Roof checked and patched every 
year in spring Same 

Maintenance Required Volunteer evaluates and repairs on 
an ongoing basis Same 

Maintenance Planned (dates) Twice a year, May and October Same 
Sound system New in 2017  

 
**Because of the depreciation of the building, inspections are done yearly. 

 
 

 
 
 

The parish does not own a rectory. A housing allowance is provided for the incumbent. 
 
 
 

Church Equipment 
 
 
Office Computers: HP Windows 2007 (Office 2016); EliteBook6930P; Acer Aspire E 15 
Printers: Konica Minolta Bizhub C35; Taskalfa 255; HP LaserJet P1102w  
Overhead Projector: Epson LCD Projector 
Accounting Software: Sage 50 Pro Accounting 
Envelope Software: Churchwatch 
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Ministry Resources 
 

Staff  
 
 

Position Salaried Non-stipendiary/Volunteer 

Interim Priest Part time  

Office Coordinator 3.5 days a week  

Treasurer / Accountant 2 days a week  

Music Director  Part time  

Verger Part time  

Senior Home Eucharist  6 Volunteers 
Lay Eucharistic 
Ministers  5 Volunteers 

Chapel Prayer Ministers  9 Volunteers 

Altar Guild  10 Volunteers 
Building Maintenance 
  2 Volunteers 

 
 
 
 

Previous Incumbencies 
 
 

Name Term Major events/changes during 
his/her time 

Ven. Pamela Yarrow 2013 to 2018 Fresh Expressions Church and plans for 
the construction of a new church. 

Rev. Alan Perry 1999 to 2011 Traditional worship and attention to 
financial health of the parish. 

 

Rev. Roberts and Rev. Aloha Smith 
 

1983 to 1998 Charismatic music and worship. 
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Our Mission 
 
 
 
Parish Vision 
 
To be of Christ, in Christ and to proclaim Christ's love in this world. 
 
 

Parish Mission Statement  
 
To provide and maintain the spiritual and physical environment for the ongoing realization of our parish vision 
within the community. 
 
 

How is this worked out in parish life? 
 
 
Members of St. Barnabas Church are very comfortable sharing their faith within and without the congregation, and 
support others in their faith journey. Newcomers are welcomed and encouraged to become active in parish life, 
social activities and Bible studies. 
 
Pastoral visitors go out to the sick, housebound and aged in their homes, hospitals and residences, providing 
practical assistance for shopping, doctors’ visits, getting to church and many other activities.  
 
Meals on Wheels work out of St. Barnabas’ kitchen and lay volunteers accompany clergy to deliver communion to 
two seniors’ residences. 
 
 
 
 
Our Objectives for Next Year 
 
 
To hire a new Incumbent. 
To have a concrete direction with regards to a new building.  
To establish a growing, active Sunday School. 
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Our Objectives for the Next Five Years 
 
 
The City of Pierrefonds appears to be supportive of maintaining St. Barnabas Church in its present location.  If 
there is to be seniors’ building on the property, there may also be an opportunity for St. Barnabas to play a role in 
the spiritual and physical support of its residents. We hope to have a new, smaller church that is energy efficient and 
universally accessible. 
  
We will welcome people of all ages to our new St. Barnabas and reach out to younger families because our 
congregation needs these younger ones to grow in their faith and carry on the Lord's work as we age. The provision 
of a welcoming place for youngsters, while not forgetting our aging parishioners, would provide an opportunity for 
seniors to share their faith in Christ while facilitating the spiritual growth of the next generation. 
 
We will endeavor to discover the real needs in the community through an ''Open House'' which will provide a 
forum for people to offer suggestions.  
 
Formulating and expressing our future mission and desires has been daunting! However, we acknowledge that God 
doesn't give us more than we can handle.  In all our musings, we pray that God will guide us to those things that He 
wants us to do and be. 
 
 

Diocesan Vision Statement (adopted in November 2005 by Diocesan Council) 
 
The Anglican Diocese of Montreal, called by God to be a ministry faithful to God’s action in Christ through the 
Spirit, true to the Gospel and spiritually alive in prayer, worship and service, is reaching out in evangelism and 
mission and is growing in ministry, energy, and numbers. 

 
This is in the process of being updated by the Diocesan Council.  
 
 

The Desired Diocesan Culture, 2010: 
     We: 

 Live in God, live our faith; inspired and evangelistic.   
 Care for each other; to embody love, humility, trust and honesty.   
 Make the tough decisions as a church.   
 Demonstrate competence, common sense and accountability.   
 Learn and embrace change.   
 Are inclusive, open to diversity, and engaged in the world. 
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The Ministry Action Plan (MAP) 2015 
 
The MAP is a call to ministry that is faithful to God's action in Jesus Christ through the Holy Spirit, true to the 
gospel, spiritually alive in prayer, worship and service, and engaged attractively and meaningfully with our 
neighbours. 

How our Parish fits into the Diocesan Vision and Culture 
 
St. Barnabas’ parish vision and statements are directly aligned with those of the Diocese. Our members share our 
faith through pastoral visiting and by supporting and sustaining the sick, elderly or disadvantaged.  We are a diverse 
congregation in ethnicity and language. The parish attempts to be welcoming to francophone members and visitors 
by delivering some of the readings in French.   
 
It is a priority of the parish to work towards increasing the number of children and youth.  St. Barnabas is engaged 
in the greater community through shared experiences with our neighbouring Lutheran Church and ecumenical 
meetings and services with other churches in the Pierrefonds-Roxboro, Dollard des Ormeaux and Ste-Geneviève 
districts. 
 
For further information about the Diocese of Montreal,  
please visit the diocesan website at www.montreal.anglican.ca 
 
 

Our Regular Schedule 
 
Use of the Church, Hall and lounge for Liturgical, Social and Community Purposes 

Sunday Services 
 

Congregation      

St. Barnabas  
Sung Eucharist every 

Sunday 

8:00 a.m. 
BCP 

10:30 a.m. 
BAS 

The Choir and Bell 
Choir perform once 

a month at the 
10:30 a.m. service 

Average Attendance: 
83 Total 

St. Barnabas 
Easter Sunday    Average Attendance: 

203 
St. Barnabas 
Christmas Eve    Average Attendance: 

165 

St. Barnabas 
Prayer Chapel Meeting    

3x a year 
after 10:30 a.m. 

service 

Average Attendance: 
9 

St. Barnabas 
Atlar Guild Meetings   

4x a year 
after 10:30 a.m. 

service 

Average Attendance: 
10 

St. Barnabas 
Bible Study   Between 

services 
Average Attendance: 

8 
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St. Barnabas 
Choir Practice   Between 

services  

St. Barnabas  
Coffee Hour 

Following the 
8:00 a.m. 
service  

Following the 
10:30 a.m. 

service  
  

Indian Orthodox 
Church  

2x a month 
Saturdays 

7– 11:00 p.m. 

 
   

Marthoma Church  2 x year 
Saturdays    

Midweek Services 
 

Congregation Service Day and Time Average 
Attendance 

St. Barnabas Eucharist 
Wednesday  

Except in Summer 
9:30–10:00 a.m. 

8 

Mission Revival Church Eucharist 
1st Friday of the Month 

7:30-10:30 p.m. 
 

 

Parish Midweek Activities 
 

Event Date/Time Average 
Attendance 

Pancake Supper (Hall) Shrove Tuesday, 5-7:00 p.m. 40 

Fellowship Potluck Supper (Hall) Maundy Thursday, 5-7:00 p.m.  30 

Fall Fair (Hall) 
November 

Thursday, Friday set-up  
Saturday 9:00 a.m.-3:00 p.m. 

 

Garage Sale (Hall) 
May/June 

Thursday, Friday set-up  
Saturday 10:00 a.m.-3:00 p.m. 

 

Beat the Winter Blues (Hall) 
January/February  

Saturday set-up at 10:00 a.m. 
Event 7:00 p.m. - Midnight 

50 

Worship Committee Meetings (Lounge) 
2nd Tuesday of the Month 

Except in Summer  
7:30 p.m. – 9:30 p.m. 

8 

Choir Practice (Church) 
Wednesdays 

Except in Summer 
7:30-9:00 p.m.  

16 
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Community Uses Midweek  
 

Event and Location Day and Time Attendance 

Meals on Wheels (Kitchen) Tuesday and Thursday 8:00 a.m.-Noon  

Center Stage (Hall and Lounge) Tuesdays (School Year) 4:30-6:30 p.m.   

Maison Entre Familles Food Bank (Hall) Thursdays 2:00-4:30pm  

Lamplighters (Hall) Sunday 12:30 - 5:00 p.m. 4 x year 40 

 
 
 

Parish Life 
 
 
Worship and Liturgy 
 
The Normal Worship and Liturgical Patterns of our Parish 
 
Sunday 8:00 a.m. BCP Sung Eucharist 
Sunday 10:30 a.m. BAS Sung Eucharist 
Wednesday 9:30 a.m. BAS Eucharist (Except in Summer) 
 
 
Change of Worship Patterns 
 
The usual practice has been to hold services at 8:00 a.m. and 10:30 a.m. This summer, we will have one service at 
9:00 a.m. from July 7 to August 25.   

 

The Music Program 
 
Our choir has 16 members who practice on Wednesday evenings under the direction of our talented organist and 
music director, Matthew Lane.  The organ and piano are used for Sunday services and we are blessed to have 
trumpet, guitars and various instruments on special occasions and a few regular Sunday services.   
 
Our Bell choir was formed 35 years ago when a parishioner donated money for a three-octave set of handbells.  
Today, we have 5 1/2 octaves of Schulmerick handbells and 3 octaves of hand chimes. Fund raising during the 35 
years of ringing has brought us to have this many bells.  
 
We have 12 ringers ranging in age from 14 to 72, three of whom are from St. Barnabas and nine from other 
churches. Our Bell Choir is invited to play in the surrounding areas.                       
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Learning opportunities made available during the past 3 years 
 

For children 
 
Our dedicated teachers provide instruction and experiential learning for the small, but very dedicated group 
of regular attendees at Sunday School. They participate in the community life of the parish with a Christmas 
pageant, interactive activities during Lent, Easter, Mother's Day and Father's Day, and many other projects. 
They organize a Mother's Day tea and a Halloween party.  They also invite the parish to assorted lunches 
after the 10:30 a.m. service. 

 
For adults  

Lenten Programs 
Ladies’ Bible Study 
Mindfulness (Relaxation, meditation) 

                   Sunday morning Bible Study 
                
 
                     
To prepare candidates for Baptism, Confirmation, and Marriage 
 
 
Baptism: 
 
Welcoming a new life in Christ is an exciting time. As the child enters the church, we, as the family of St. Barnabas, 
are delighted to share the occasion with the family and friends during our Sunday service.  
 
The days for Baptism are specified in the Book of Alternative Services:  
Baptism of Our Lord 
Easter 
Pentecost 
All Saints Day 
 
 
Confirmation: 
 
At the moment, we do not have any confirmation candidates. When there are eligible candidates, the incumbent meets 
with them for a mandatory preparation course on Saturday mornings. 
   
 
Marriage: 
 
Couples must meet with the incumbent six months prior to the wedding, on at least two occasions. Once to complete 
the necessary documents and to discuss the meaning of the marriage sacrament, and again to plan the details of the 
service. Proof of Baptism is necessary.  If either candidate is divorced, proof of the divorce decree is required.  There are 
no weddings at Christmas or during Holy week. 
 
For more information, please visit www.st.barnabas.qc.ca 
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To nurture people’s sense of connection between faith and daily life 
 
We are excited about the opportunities that all parishioners have to mix and connect with each other.  
 
Parish Family Life hosts ''Soup Sunday'' luncheons four times a year, beginning with ''Back to Church Sunday'' in 
September. They also organize fundraisers which bring us together as a community with common goals. Our 
Garage Sale in May/June and our Fall Fair in November not only bring parishioners together, but bring outsiders 
into our fold, even if it is for a brief time.  These sales attract a large number of people and we see the same faces 
each year and get to know them better each time. We share the love of God with all who attend.  
 
Other popular events are the Family Breakfasts, potluck breakfasts which take place two or three times a year and 
are open to all. Whenever possible, we have interesting and inspirational guest speakers who nourish our faith and 
inspire us. At Christmas, we invite those who ate with us to collaborate with us in decorating the church and 
Christmas tree. 
 
 

      
  
 
At Easter we enjoy hot cross buns and fellowship in the Hall. The choir and bell choir are active at both services. 
 
In the dull month of February, we look forward to an evening of music and dancing to Beat the Winter Blues.  This 
fundraising event is open to family and friends of the parish. There is a different theme each year and a wonderful 
DJ who gets us up dancing. 
 
Visitors are welcomed to all holiday receptions and we welcome the opportunity to show others the joys of 
Christian fellowship.  
 

 

Attendance at these Events 
 
Most activities are well attended, but since several of our most popular activities take place in the winter, numbers 
vary depending on the weather. 
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Signs that some people in our congregation are deepening and growing in faith  
 
Two young people are helping with Sunday School. Some recently confirmed adolescents are engaged with reading 
the Lessons and serving as acolytes, as are two older adolescents and a young member who is pre-confirmation.  
 
We have experienced a small growth in our Sunday School, which is good news. Our teachers have many ideas to 
keep these young minds open to God's word. Our hope is that, as time progresses, they will tell their friends about 
the activities offered. With so many sports events held on weekends, we must challenge the parents’ interest in 
promoting the love of God and the promises that were made at their children’s baptisms. 

 
 

Signs that other people in our congregation are slipping in their faith 
 
We feel that people are not slipping in their faith, but are discouraged with the Building project taking so long. 
 

Pastoral Ministry 
 
Lay Readers visit the sick and shut-ins of the parish and bring them companionship and the Sacrament of Holy 
Communion. Pastoral visitors also accompany the priest to several of the nursing homes in the area to bring the 
Sacrament of Holy Communion to the residents. 
 
 

Spiritual Development and Renewal 
 
 
Deanery/Diocesan Programs 
 
Re-imagining of the Church in the West Island was started in November 2016 to December 2017. Approximately 
35 people attended these sessions to share ideas and thoughts on the Fresh Expressions program. This initiative was 
related to changing worship styles to encourage younger families and youth (Like St. Jax's in Montreal). We came 
together from all West Island parishes and learned about different approaches and methods of moving forward 
with new liturgies while always keeping in mind that the current forms are to be honored.  
 
The hope for St. Barnabas was that we could expand our worship and build on what we have. One statement that 
was brought back to our congregation was, “Some things need to die in order to survive, like a bulb.” We must 
have faith to move as the Spirit guides. 
 
There have not been opportunities recently for retreat/quiet days within our parish, but many parishioners took 
part in a retreat sponsored by the Order of St. Luke in August 2018. Spiritual direction is also available at our 
Wednesday morning Eucharist and the open office hours of the incumbent one morning each week. 
 
Last year, we had a few parishioners who attended the Diocesan Confirmation Retreat. There was also a 'Retreat 
Day' for Parishes in the West Island on February 16, 2019.  This was an opportunity for discussion and visioning. 
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Stewardship 
 
 
Current Practices 
 
Stewardship is defined as “the gift of time, talent, and treasure.” We have a group of faithful people who are always 
ready to lend a hand according to their time and talents. However, there has not been any targeted program for the 
stewardship of treasure, recently. 

 
From time to time a note is put in the Sunday Bulletin to bring us up to date with the state of our finances.  This is 
important as a means to remind parishioners who may be behind in their financial commitment to the church and 
to emphasize the need to give regularly. 

 
 
 
Communication and Invitation  
 
In years past, there were parish visitations. Each family received a visit from a pair of parishioners. Due to 
insufficient volunteers, a full parish visitation has not been done in recent years. The most recent visitation 
attempted to reach out to parishioners on the parish list who have not attended services for some time.   
 
 
Outreach in the Community 
 
We financially support the education of Victor, a child in Kenya, through our Sunday morning coffee fund. We also 
make contributions to Operation Christmas Child, Meals on Wheels, a women's shelter, and a food bank. 
 
Our Bell Choir (one of two in Québec) are invited to play in surrounding areas. They participate according to the 
availability of the ringers at the time. Over the years some have gone to play at seniors’ residences at Christmas. 
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How our church is viewed by our neighbours and in the community at large 
 
We rent space to several organizations as part of our outreach program and they are very grateful for the 
opportunity to be in our midst. We permit some neighbours to use our parking spaces during the week and they 
make donations to the church in response. Parishioners attempt to project a friendly atmosphere with neighbours 
when we see them out and about and they respond with a wave. 
  
Some people drop in during the summer when the doors are open. One such visitor, who is not Anglican, comes to 
the early service on Sundays and stays for the Bible study between the services. 
   
This May, an urgent call was made to St. Barnabas asking for volunteers due to flooding in the area. Bread and 
sandwich fillings were donated by parishioners the first day and sandwiches were provided to feed other volunteers 
who were forming sandbag flood barriers. The ongoing need was so great that donations were requested at the 
Sunday Services in order to buy additional supplies. People answered the call from both services and the response 
was wonderful. Several large pots of soup, hot casseroles and numerous loaves of sandwiches were provided for 
exhausted volunteers and people who were forced to leave their homes.    
                                    
                                                

Issues in Parish and Congregational Life and Ministry – An Overview and Assessment 
 

Despite the cohesive atmosphere that has overarched the parish of  St. Barnabas during the past five years, 
sometimes, on looking back, it seems that not much has changed in the “big picture.” 
 
Our finances appears to ebb and flow and, as in many other places of  worship, we continuously face financial 
concerns.  
 
Many of  our smaller issues have been resolved, but the future of  our building continues to loom large in our 
collective consciousness. Of  particular concern is the time frame of  the dismantling of  our present building in 
order to build a smaller, more efficient church.  While the decision rests with the city and the contractor, the 
process often appears to us to have stalled. From our conversations with City Hall, it appears that the City of  
Pierrefonds supports the new plans, but we are nevertheless waiting for the necessary steps to be approved. 
 
We have been assured that once the required approvals are in place, the project will go ahead quickly. In the 
meantime, everything must be kept in readiness. We need to have a place to rent at a reasonable price in order to 
worship together and to conduct the business of  St. Barnabas parish. We are blessed with good neighbours at 
Christ the Redeemer Lutheran Church who are prepared to share their space when the time comes. 
 
With such a protracted procedure it is sometimes hard to resist discouragement, and some are concerned this new 
building will not happen. We need to constantly trust in God's will and ask for His guidance. Presently “we see in a 
mirror, dimly, but then we will see face to face” (1 Cor. 13:12) We don’t know everything, now, but we will with 
God’s help. 
 
 
 
An event in the past year that captures the “character” or personality of  our parish/ministry 
 
In June 2018, our farewell reception for the Ven. Pamela Yarrow, held in conjunction with the Confirmation of  
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eight of  our young people, was an outpouring of  love and mutual support. Our music director composed music for 
her favourite hymn, which was sung by the choir and then presented to her. A parishioner sang Archdeacon Yarrow 
a special song and we all enjoyed confirmation and farewell cakes. It was an opportunity to welcome new 
confirmands into our midst and to say goodbye to a special friend and remind her that she left a loving family 
behind.  
 
On Archdeacon Yarrow’s last day in the parish, the Sunday School children prepared a Sweet Goodbye Tea with the 
guidance of  their devoted teachers. 
 
Throughout the past several years, our willingness to adjust to various situations that have come our way and to 
work out solutions for the good of  all has been an ongoing illustration of  the character of  this parish. Although 
discouraged about the slow pace of  ongoing plans and negotiations for a new church building, we have continued 
our various celebrations and outreach despite the uncertainty. The Redevelopment Committee has continued to 
work on details and plans so that we will be ready to move forward when the project is eventually approved. We 
have also welcomed a new family that lacks a support system and invited them to join our church community.  
 
 
 
Our most recent “glorious success” 
 
Our most glorious success is our ability to maintain our spirit of  fellowship and togetherness despite the uncertainty 
and unease of  a lengthy process of  redevelopment of  a failing building, coupled with the retirement of  a beloved 
incumbent. 
 
Proof  of  our undaunted spirit is the ongoing participation in our favourite annual activities: 
  
Our annual Fall Fair, one of  our major fundraisers, is open to the general public and is attended by people from the 
surrounding communities, many of  whom return year after year. Although these neighbours are not members of  
our parish, we enjoy the opportunity to catch up and reach out with a little conversation about their families. 
 
Each winter, we “Beat the Winter Blues” with dancing and light refreshments. This evening is open to families and 
friends and about 70-75 people of  all ages venture out in the cold to enjoy an evening together. Last year our theme 
was Beat the Winter Blues at the Beach, where a large sun and seaside decorations, beautifully made by the committee, 
made us look forward to the season to come. 
 
A new venture in fellowship celebrated “A Time to Dine and Shine.”  About 100 people attended this evening, 
which started with a delicious potluck dinner and was followed by entertainment.  Our parishioners showed their 
skills in song, dance, storytelling and more. This was a fun evening with church friends & their families. 
 
On Mothers’ Day, a spaghetti lunch was organized by the Sunday School teachers and table service was done by the 
children. At this event we discovered that a couple of  our adolescents are quite talented musicians, and their music 
was a lovely background for a pleasurable luncheon. 
 
We had a potluck supper in April entitled Spring into Summer. This event was well-attended, and participants 
contributed generously to a free will offering.                       
 
 Also, in April 2019 there was a concert performed by our Bell Choir This was a great success with about 120 
people in attendance.  Most of  the audience also stayed on for a reception in the hall. 
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Our most recent “Disappointment”  
                       
Undoubtedly, the largest disappointment for the entire parish has been the prolonged process of awaiting approval 
from all the parties involved in redeveloping our failing building into a fit-for-purpose church. This more than five-
year process has resulted in the loss of a major renter, which has an impact on our financial situation. In a spirit of 
fairness, all existing and potential renters have had to be advised of our building’s situation and contracts must be 
limited to six months at a time.  
 
This increases our sense of impermanence and uncertainty. The chair of the Redevelopment Committee has put a 
great deal of effort into keeping parishioners apprised of all steps and changes and this has helped to sustain our 
hope for a positive outcome, but the parish needs something definitive to celebrate! 
 
Despite its precarious building status, St. Barnabas has tried to move forward. There was an attempt to discern the 
interests of the young people in the community in order to get a Youth Group up and running. A pizza lunch was 
planned to brainstorm with the youth. Unfortunately, there were only three adults and 2 children, who already 
attended Sunday School, who attended. 
 

Mission, Leadership, Growth and the Future 

Summary of the Questionnaire 
 

In February 2019, 33 parishioners completed a pencil and paper survey which was distributed at the Annual Vestry 
meeting. Copies were also distributed at both services the next day to those who had not been at the meeting. The 
questionnaire sought to identify perspective in four domains that are important to the ministry and mission of St. 
Barnabas church as we go forward.  The responses are reported as percentages of those who agree with the 
statements. 
 
 

Mission and Leadership 
 

80% of respondents felt that there is a clear understanding of the mission and ministries of St. Barnabas. Leadership 
is shared among a number of people and is focused on helping others to understand the Mission Vision.  A vast 
majority are comfortable in sharing their faith with others. 60% felt that St. Barnabas has been effectively 
supportive of the community. (This has been somewhat diminished recently due to the uncertainty of the status of 
the building and its expected demise, causing some tenants to find new homes.) 
 
 

Welcoming attitude 
 
The church is well situated and clearly identified.  It is accessible to persons with physical challenges.  Newcomers 
are welcomed and integrated into activities and leadership rolls. The rate of turnover is low, however our parish 
presence is shrinking, more because of debilitating health issues, inclement weather, death, rather than 
dissatisfaction with St. Barnabas. There is a slight majority of families worshipping here versus individuals.  Children 
are welcomed and encouraged to participate. 
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Liturgy and Music Ministry 
 

Our parish offers a variety of liturgical styles and experiences.  The music is spiritually inspiring and uplifting to 
86% of the congregation. 
 
 

Future of St. Barnabas 
 

There is a strong core of parishioners who are eager to be a part of the culture of St. Barnabas and are open to 
facing the changes and challenges which lie ahead. There was a suggestion on a questionnaire that we try using the 
internet to reach more people as this is where many spend their spare time. 
 
 
 

Parish Survey Overview 
 
 

Mission and Leadership  Welcoming Attitude   
There is a clear understanding of the 
mission and ministries of St. Barnabas 
Church. 

82 The church is well situated and clearly 
identified. 

66 

Leadership is shared among a number of 
parishioners. 

45 The church is accessible for people with 
visual or physical challenges. 

66 

Lay leadership is focused on helping others 
to understand the vision and mission of St. 
Barnabas. 

66 Newcomers are welcomed and integrated 
into activities and leadership positions. 

76 

Parishioners are comfortable sharing their 
faith with others. 

80 The rate of turnover in the congregation is 
low. 

80 

St. Barnabas’ building effectively supports 
other ministries and projects in the 
community. 

78 St. Barnabas’ parishioners attend services 
primarily as families. 

60 

  Children are welcomed to participate in 
services. 

80 

 
Liturgy and Music Ministry  Future of the Parish of St. Barnabas   

Our parish offers a variety of liturgical 
styles and experiences. 

70 The parish and its ministries are growing. 10 

The music ministry is spiritually inspiring 
and uplifting. 

80 St. Barnabas Church has a strong future as a 
parish and in its ministries. 

65 

The music ministry invites people to 
worship. 

80 
 

People at St. Barnabas are open to change. 60 
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Parish Profile Questionnaire 

Mission, Leadership, Growth and the Future 
 
 
As we assess our strengths and weaknesses, we situate our parish/ministry as follows on the following continuums: 
 
Strongly           Somewhat                      Neutral    Somewhat            Strongly agree    
agree              agree                                                                         agree   
 

     
a Our parish/ministry has a confident and 

clear sense of mission which is generally 
shared and known 
 

 Our parish/ministry is unclear about its 
mission 
 
 
 

     
b No individual has served in a key parish 

leadership post for more than 4 years of the 
past seven 
 

 Most of those in key leadership posts have 
served for more than 4 years of the past 
seven 
 
 

     
c The main focus of key lay leaders’ time and 

energy is helping others understand the 
vision and ministry of the parish/ministry, 
and in finding and enabling others to 
maintain the ongoing life of the parish 
ministry 
 
 

 The main focus of our key lay leaders’ time 
and energy is looking after all the details of 
the parish operations, especially the 
physical plant  

     
d Our parish/ministry is growing  Our parish/ministry is shrinking 

 
 
 

     
e We believe we have a strong future in our 

parish/ministry 
 The future of our parish/ministry is in doubt 

    
 

     
f. The parish/ministry buildings are in good 

repair, and will not require major attention 
in the next 5 years.  
  

 The parish/ministry buildings are in serious 
disrepair, and will require major attention in 
the next 12-18 months 

     
g. The worship space is conducive to 

energizing worship, singing, music, and 
proclamation  

 The worship space feels and sounds dead 
even when people are worshipping in it 
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h. The worship space could be adapted to 

both older and newer liturgical styles at 
relatively small expense.   

 The worship space is extremely inflexible and 
would be almost impossible to adapt to 
different liturgical style. 

     
i. The church/ministry is clearly signed by 

the town/local area 
 People regularly report that they had difficulty 

finding the church/ministry throughout the 
neighbourhood/location. 

     
j. People who are blind or physically 

disabled would find our church/ministry 
easy to gain access to.  

 People who are blind or physically disabled 
would have great difficulty gaining access to 
our church/ministry 

     
k. There is more than enough parking space 

in our parking lot 
 There is no parking lot and people have to do 

as best they can 

     
l. People find that they feel comfortable 

when they come here, and very rapidly 
are invited to be part of activities and 
leadership 

 People who come here find that they remain 
strangers for a long time, and experience it as 
very difficult to break into the tightly-formed 
groups who run our parish activities 

     
m. The rate of turnover in the congregation is 

very low 
 The turnover rate is very high 

     
n. Our parish/ministry offers a wide variety of 

liturgical styles and experiences 
 Our parish/ministry offers a very narrow range 

of liturgical styles and experiences 

     
o. Children are welcome and participate 

freely in worship 
 Children’s activities are restricted to the 

Sunday School 

     
p. People in our parish/ministry are very 

comfortable sharing their faith with others 
 People in our parish/ministry are not 

comfortable sharing their faith with others 

     
q. People are open to change  People are anxious to maintain the status quo  

     
rl. The majority of people involved in our 

parish/ministry come as part of families 
 Our parish is predominantly made up of 

people who come alone. 

     
s. The leadership and activities of our 

parish/ministry are totally mono-cultural 
(all one racial/cultural background) 

 Our parish/ministry is extremely multicultural 
and its leadership and activities reflect that all 
the time. 
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CHANGE, DISCOVERIES AND LEARNINGS 
 

Most Important Changes Needed 
 
Our attendance at the Fresh Expressions seminar made us aware of the need to incorporate new liturgies and forms 
of worship in order to flourish and grow. One approach that resonated with our participants is to make people from 
the congregation feel involved by inviting them to give a short testimony of how having Christ in their lives has 
affected them. We especially liked the expression, “We need to be as enthusiastic about Jesus as people are with a 
gym class!” 
 
  
Sources of Concern  
 
Some congregants have verbally expressed concern over the small size of our congregation. This was also noted 
in response to the questionnaire. Although our actual numbers have remained unchanged in recent years, the 
passing of some longtime members has left a hole and given us the impression that our congregation is 
shrinking at a time when we yearn to grow. 
 
Our financial situation is also a great concern. Because of the uncertainty regarding the future of our building and 
the timing of the reconstruction, some of the groups that have traditionally rented space in the building have sought 
spaces elsewhere, substantially reducing our operating income as well as our community outreach. 

Most Important L earnings 
 
We have learned patience and trust.  God knows His plan for the future in this place. Our building situation doesn't 
really allow us to plan too far into the future without the Spirit to move us. This is our prayer that we will be given a 
clear vision of His plan for us. 

 
In an effort to discern God's will for our Parish, a group of parishioners are holding a Bible study between the two 
services on alternate Sundays. People who regularly worship at both services are praying and discussing their 
understanding of scripture together. 

 
 

Expectations of our Next Priest 
 
We are seeking a pastoral leader who will inspire and lead us into the future. It seems our development project will 
proceed. We need a leader who will guide us into this next chapter in our life of faith. Our new church building will 
allow us to move forward with fresh opportunities to serve many in our area. He or she will have the ability to 
integrate modern theology and music into our traditional services, so that our worship may be welcoming to all. We 
anticipate a pastor who will engage with children and youth and inspire us to a renewed spiritual growth as we move 
forward.  Skills in management and effective leadership are necessary attributes. 
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Appendix 1—Congregational Statistics over Several Years 
 
 

Parochial Statistics 
 

 2016 2017 2018 

Families on the parish list 60 60 60 

Individual members 81 78 80 

Total on parish roll 274 210 203 

Easter Eucharist 253 210 203 

Christmas Eucharist 210 159 165 

Aver. Sunday attendance 96 90 83 

Baptisms 4 4 6 

Weddings 1 0 0 

Funerals 5 6 8 
 
 
 

Appendix 2—Annual Financial Statements for the Previous Year 
 

St. Barnabas Church 
Statement of  Financial Position 

As at December 31, 2018 
 

-Assets- 
  

Current 2018 ($) 2017 ($) 

Cash $0.00 $578 

Sales tax refundable  $0.00 $953  

Investment (Note 1)  $43,253 $51,373  

Trust Funds - Restricted- Asset (Note 2) $14,390 $11,722  

Capital Assets   $852,166 $852,166 

Total $909,809 $916,792 
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-Liabilities and Equity- 
 

Current 2018($) 2017($) 

Bank Overdraft $0 $0 

Due to the Diocese of  Montreal $37,357 $11,736 

Accounts Payable $307 $1,406 

Sub- total 1  $37,664 $13,142 

Trust Funds – Liability (Note 2)  $14,390 $11,722 

Sub- total 2 $52,054 $24,864 

Owner's Equity (See *** below) $935,772 $916,792 

Total Liability and Equity $987,826 $941,656 
 
***Owner's equity represents the owner's investment in the Church minus the owner's draws or withdrawals from 
the investment, plus the net income (or minus the loss) for that year.  
 
 
 

Notes to Financial Statement  
1. Investment 
 
The net proceeds from the sale of  the church's rectory were invested by the Diocese of  Montreal in the Anglican 
Balanced Fund held by the Royal Bank of  Canada. This investment is in the name of  St. Barnabas Church; 
however, the Diocese has oversight on this investment. Currently, this account is used to pay for the clergy's 
housing allowances. 
 
 
2. Trust Funds – Assets / Liabilities         
                

 2018 2017 

Savings Account $0 $330 

Building Fund $9,031 $7,766 

Family Life * $823 $368 

St-Martha's Altar Guild $226 $206 

Sunday School * $0 $151 

Organ Fund * $0 $213 

Journey to Adulthood (J2A) $276 $276 

Bells of  St- Barnabas $77 $167 

A Company of  Friend $200 $200 

Bell Choir $336 $237 

Food Basket * $0 $1,326 
30 

 



 
 
  

Adult Choir $50 $50 

Sundry Trust Fund ** $2,911  0 

Discretionary Fund $230 $230 

Trust Fund Interest $182 $202 

Others $48 $0 

Total $14,390 $11722 
 
Note A: Although this Trust fund is part of  our assets in our books, it also becomes a liability in terms of  our 
obligation to the payees as listed. The balance nets to zero (0). This information is for the purpose of  providing a 
breakdown of  $ sitting in the various sub-accounts within the Trust Fund. 
 
Note B: The Sundry Trust Fund identified by ** for $2,911 includes $$$ for the 4 Sub-Accounts identified with an 
*, which are 1) Sunday School, 2) Organ Fund, 3) Food baskets, 4) family Life, and  PWRDF. Individual breakdown 
of  these sub-accounts not available at this time. 
 
The only known amount included in the $2911 is $506 belonging to Food Basket, which should have been reported 
as its opening balance in the previous Vestry report tabled on Feb.16. The closing balance for this particular sub 
account should be $506 + 368.14, for a total of  874.14. 
 
 
 

Current Receipts & Expenditure 
 

Building Fund  
   

 2017 2018 

Opening Balance  $7,451 $7,766 

Receipts from the congregation  $315 $1,265 

Receipts from the Diocese   $0 $0  

Total receipts $315 $1,265 

Expenditures attributed to the building $0 $0  
 
 

Net (Closing Balance) $7,766 $9,031 
 
 
Capital Assets 
 

Description of  Asset 2018 2017 

Land  $47,076 $47,076 

Building  $324,991 $324,991 
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Furniture  $112,919 $112,919 

Parking  $18,063 $18,063 

Computers – Office   $6,114 $6,114 

Building Improvements $343,003 $343,003 

Total Assets $852,166 $852,166 
 
       
Salaries 
 

 2017 2018 2018 2019    
Description Actual $ Budget $ Actual $ Budget $    

Incumbent  $50,085 $34,113 $46,454 --------- 

Incumbent (Ralph) --------- --------- $11,994 $19,191 

Office Coordinator $17,472 $17,822 $17,900 $20,000 

Music Director $10,000 $10,200 $9,816 $11,609 

Sexton 1 $8,825 $11,271 $7,001 $10,035 

Sexton 2 $5,709 -------- ---------- ---------- 

Incumbent (New) ---------- --------- ----------- $20,900 

     

Total $92,091 $73,406  $93,165 $81,735 
   
Note: The difference for 2018 (actual vs budget) is attributed to the fact that a temporary Incumbent was assigned 
as a replacement From August – December, which was not budgeted.  
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Appendix 3—Budget for the Coming Year 
 

2018 St. Barnabas Statement of Operations and Budget 2019 

 
 

        

Description 
 

2017 
Actual 

2018 
Budget 

2018 
Actual 

2019 
Budget 

Notes - 
Budget 

  
          

Assessable Income Envelopes $112,312  $115,000  $108,412  $113,000    

 
Open collections $6,449  $6,500  $7,446  $7,500    

 

Special 
Envelopes $7,032  $7,200  $12,327  $8,000    

 
Family Life $3,300  $2,000  $0  $3,500  

 
 

Invest. Income  $4,775  $2,000  $2,781  $1,500  
 

 
Fund raising $3,136  $3,000  $1,475  $2,500    

 
Misc. Income $319  $500  $0  $500    

 
Rentals $44,462  $45,000  $40,237  $23,525  See Note 1 

 
Archdeaconry $3,000  $2,000  $2,000  $0  

 
 

Sub Total $184,784  $183,200  $174,678  $160,025  
    

 
        

 Non – Assessable Income Outreach $1,128  $1,200  $0  $1,200    

 
Building Fund   $500  $0  $1,000  

 
 

Sub-Total $1,128  $1,700  $0  $2,200  
 Total Income TOTAL $185,913  $184,900  $174,678  $162,225  
 Expenses 

 
        

 Personnel Salaries $92,091  $73,406  $93,165 $81,735 See Note 2 

 
Travel $1,308  $872  $723 $2,000   

 
Payroll assess $14,880  $11,745  $9,409 $13,078 See note 3 

 
Pensions $11,718  $8,288  $0 $0 See Note 4 

 
Other Organist $660  $350  $0 $350 

 
Overtime or Replacement  

Replacement 
Sec. $0  $0  $0 $0 

 Vacation Replacement, etc Clergy Supply $374  $2,000  $0 $0   
Paid function (per hour) Treasurer       $5,000   

 
TOTAL $121,031  $96,661  $103,297 $102,163  

 
  

        
 Buildings Heat $11,297  $13,500  $12,953 $13,500 

 
 

Electricity $5,620  $6,000  $6,050 $6,000 
 

 
Tel $2,404  $2,000  $2,487 $2,500 

 

 

Gen. 
Maintenance $1,201  $2,000  $4,201 $2,500 

 
 

Snow removal $2,831  $3,000  $1,402 $3,000 
 

 
Insurance $7,282  $7,200  $7,432 $7,200 

 
 

TOTAL $30,635  $33,700  $34,525 $34,700  
 

  
        

 Programs Christian Ed $0  $500  $0 $500 
 

 
Sunday School $31  $200  $0 $100 

 
 

Altar & Worship $1,962  $1,850  $1,879 $2,000 
 

 
Photocopier $2,117  $2,200  $2,125 $2,200 
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Stationery $2,041  $2,200  $962 $1,000 

 
 

Postage $235  $250  $0 $250 
 

 
Kitchen $225  $100  $0 $0 

 Instrument Repairs * Organ Repairs * $156  $725  $236 $500   

 
Music $0  $200  $0 $150 

 
 

Bank charges $83  $100  $101 $100 
 

 
Bookstall $194  $125  $46 $125 

 
 

TOTAL $7,044  $8,450  $5,349 $6,925  
 

  
        

 Outreach Diocesan Assess $26,941  $27,940  $27,940 $24,000 See Note 5 

 
Misc. Outreach $1,137  $1,500  $970 $1,000 

 
 

Foster Parents $396  $400  $231 $396 
 TOTAL Disc. Fund $0  $100  $0 $100 
 

  
$28,474  $29,940  $29,141  $25,496  

 
 

TOTAL $187,184  $168,751  $172,313  $169,284  
 Net Income(loss) 

 
($1,271) $16,149  $2,365  ($7,059) 

 
       
       St. Barnabas Church 
Income (loss) Statement  

2017Actual 2018Budget 2018Actual 2019Budget   

 
        

 
 

        
 Net Income(loss)  

 
($1,271) $16,149  $2,365  ($7,059) 

 Withdrawal Balance Fund H. Allowance ($16,530) ($10,826) ($10,577) ($5,510) See Note 6 
Net Income (Loss) for Year 

 
($17,802) $5,323  ($8,212) ($12,569) 

 Previous Surplus (Deficit) 
 

$54,592  $36,366  $36,366 $28,154 
 Other Capital Expenditures 

 
($424) $0  $0 0 

 Surplus (Deficit)Dec.31 
 

$36,366  $41,689  $28,154 $15,585  
 

       
       2018 note explanation for actual amounts taken from the Income Statement  

       Envelopes / Sp. envelopes  Looks like some excess figures were reported in special envelopes, instead of regular 
envelopes 

General Maintenance Gen. Maintenance Actual should be closer to budget – Snow removal expenses included 
as part of maintenance 

Snow Removal Snow removal Actual should show $3000.00. Our contract was $750.00 for 4 months 
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2019 Budget Notes 

 Note 1 (Rentals) Lost rental revenue from PCP and BAPS (–$24,600) from 2018 budget figures. – added 
Summer day camp rental for 7 weeks @ $375/week for $2,625 + additional one-time 
rentals for $500.00  

  
Note 2 (Salaries) Salary Breakdown  

Personnel Salaries $$ Comments 
Incumbent (Ralph)  $19,191  January – August (8 months) 
Incumbent (New) $20,900  September – December (4 months) 
Office Coordinator $20,000    
Sexton $10,035    
Music Director $11,609    
TOTAL $81,735      
  
Note 3 (Payroll Assessment) Calculation is 16% of salaries amount 
  
Note 4 (Pension) Pension $ included in Salaries 
  
Note 5 (Diocesan 
assessment) 

Calculation is 15.10% of Assessable income 

  
Note 6 (Withdrawals 
Balance Fund) 

Housing Allowance for a period of 4 months (September – December) 

  
General note: The 2019 budget does not take into consideration the redevelopment project. This budget 
assumes that a new incumbent will begin in September 2019  
  
Footnote: The 2018 financial was reconstructed to the best of our ability to represent our 2018 financial position   

 

35 
 


	Table of Contents
	Search Committee
	Interested Applicants
	Introduction to the Deanery
	Leadership Qualities Sought by the Deanery and the Archdeaconry

	Our History
	Demographics of Parish/Ministry
	Christian Places of Worship in the Area

	Description of Property for St. Barnabas
	Description of Church Buildings

	Ministry Resources
	Staff
	Previous Incumbencies

	Our Mission
	Parish Mission Statement
	How is this worked out in parish life?
	Our Objectives for the Next Five Years
	Diocesan Vision Statement (adopted in November 2005 by Diocesan Council)
	The Desired Diocesan Culture, 2010:
	How our Parish fits into the Diocesan Vision and Culture
	Use of the Church, Hall and lounge for Liturgical, Social and Community Purposes
	Sunday Services
	Midweek Services
	Parish Midweek Activities
	Community Uses Midweek
	The Music Program
	Learning opportunities made available during the past 3 years
	For children
	For adults
	To prepare candidates for Baptism, Confirmation, and Marriage
	To nurture people’s sense of connection between faith and daily life

	Attendance at these Events
	Signs that other people in our congregation are slipping in their faith

	Pastoral Ministry
	Spiritual Development and Renewal
	Stewardship
	Current Practices
	Outreach in the Community
	How our church is viewed by our neighbours and in the community at large




	Issues in Parish and Congregational Life and Ministry – An Overview and Assessment
	Mission, Leadership, Growth and the Future
	Summary of the Questionnaire
	Mission, Leadership, Growth and the Future
	CHANGE, DISCOVERIES AND LEARNINGS

	Most Important Changes Needed
	Most Important L earnings

	Appendix 1—Congregational Statistics over Several Years
	Appendix 3—Budget for the Coming Year

